
FACT SHEET 
 
Saint Elizabeth Health Care 
 
Est. in 1908, Saint Elizabeth Health Care (SEHC) is a charitable not-for-profit Canadian organization 
providing direct care and service, consultation and technology solutions to support the transformation of 
care for health organizations and the people we serve. 

• Combining a unique focus on personal empowerment with nearly a century of experience in 
home and community care 

• Delivering three million visits annually from 24 service delivery centres across Ontario 
• Employing a dynamic team of 3,700 staff, including nurses, personal support workers and 

rehabilitation therapists 
• Offering services in the home, workplace or location of choice, 24 hours a day, 365 days a year  
• Achieving national quality standards in health care delivery, as evidenced by our accreditation by 

the Canadian Council on Health Services Accreditation 
• Helping to advance community-based health care nationally and internationally through research 

and consultation  

@YourSide Colleague® 
 
Created by the health professionals at SEHC, @YourSide Colleague is a secure web-based program that 
offers ‘round-the-clock access to a virtual support network of experts and peers, as well as self-directed 
distance education and learning tools that reflect emerging best practices. 
 
Modules:  

• Cardiac Care  
• COPD  
• Diabetes  
• Human Resources Management  
• Nursing Certifications  
• Nursing Orientation 
• Palliative Care  
• Personal Support Worker (PSW) Program  
• Program Planning & Evaluation  
• Quality and Risk Management  
• Senior Care  
• Wound Care  

Benefits:  
 

• Rapid, 24/7 availability of information and resources for clinical and program management  
• Ongoing, convenient access to emerging best practices in health care  
• Better communication and collaboration within and across organizations 

 
Social and financial impacts: 
 

• Improved access to evidence-based care and specialty services closer to home;  
• Increased staff confidence that is reflected in client care and workplace satisfaction;  
• Better workload management, including increased productivity and greater individual satisfaction; 
• Reduced costs for education and face-to-face meetings, and related travel expenses; and, 
• Improved communication and a reduced sense of isolation. 


